b M

Bt qrpum 8 .~

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

I NDI AN | NSTI TUTE OF MANAGEMENT AND
COMVERCE

Name of the head of the Institution

K. RAGHU VEER

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04023231542
Mobile no. 9246292767

Registered Email

iinmcl973@nail . com

Alternate Email

igac.iinc@nmail.com

Address ADJ TO TELEPHONE BHAVAN
City/Town HYDERABAD

State/UT Tel angana

Pincode 500004




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status private
Name of the IQAC co-ordinator/Director K. Swapna
Phone no/Alternate Phone no. 04023231542
Mobile no. 9948924254

Registered Email

iinmcl973@nail . com

Alternate Email

igac.iinc@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. iinchyderabad. coml AQAR2017-1
8. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww.iinchyderabad. cominstitutio
nal cal ender 2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 2.30 2010 04- Sep- 2010 03- Sep- 2015
2 B++ 2.77 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 16- Aug- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.iimchyderabad.com/AQAR2017-18.pdf
http://www.iimchyderabad.com/AQAR2017-18.pdf
http://www.iimchyderabad.com/institutionalcalender2018-19.pdf
http://www.iimchyderabad.com/institutionalcalender2018-19.pdf

IQAC

Feedback from Teachers 18- Mar - 2019 45
Feedback from Students 16- Mar - 2019 100
Feedback from Enpl oyers 19- Jan- 2019 2
Feedback from Enpl oyers 05-Jul - 2019 1
Feedback from Parents 31- Aug- 2019 57
Feedback from Al umi 20- Cct - 2019 40
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2019 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Feedback fromthe stakehol der (Enpl oyers,

i mprove the academc quality.

Teachers,

St udent s,

Par ent s,

Feedback Anal ysis

Alumi) to



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1541_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1541_Minutes.pdf

Organi zi ng Nati onal Seni nar

State Level Student Devel opnent
Managenent Associ ation (HVA)

progranmme in Coll aboration wi th Hyderabad

Inter Collegiate Student

Fest - Di f f usi on

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

conduct ed.

To Conduct National Sem nar Academ ¢ Soci al Networks in Know edge
Shari ng

Feedback Mechani sm By Providing Feedback Forns to
St udent's, Enpl oyers, Teachers, Parents,
Al ummi .

Car eer Devel opnment Prograns 8 Career Oriented Prograns are

I nternshi ps & Placenents 3 Conpanies Visited for Internships, 6
conpani es visited for Placenents

Guest Lectures & Workshops 18 CGuest Lectures conducted

Oientation Prograns 5 Oientation Prograns conducted

St udent Devel opnent Prograns 3 Student Devel oprent Progranmes
organi zed

Intra Coll ege Level Conpetitions 17 Conpetitions

Inter Collegiate Level Conpetitions 4 Conpetitions

Literary & Cultural Prograns 11 Cul tural Prograns

I nternational & National Observance 12 Prograns

Days

Canpus Visits 2 Visits

Club Activities 5 Activities

Facul ty Devel opnent Prograns 6 Faculty Devel opment Progranmes
Conduct ed

Qutreach Prograns 8 Qutreach prograns

Li brary Week cel ebrati ons Treasure Hunt, Best News Reader, Quiz

MoUs 3 MoUs

View File
14. Whether AQAR was placed before statutory Yes

body ?

Name of Statutory Body

Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1541_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1541_Quality.xlsx

Board of Governors 19-Jan- 2019

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 30- Sep- 2018
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academi c cal endar of the college reflects various curricular activities
pl anned during a Senmester and is based on GCsnania University Cal endar. The
uni versity designs the curriculumand affiliated coll eges have to inplenment it
as per the guidelines. The coll ege does not play any role in curriculum design;
however coll ege can give feedback about the curriculum The college nmakes | ot
of efforts to realize the goals of its own, by effectively inplenmenting the
curriculum as designed by the University. For the effective planning and
i mpl ementation of the curriculum the college undertakes various steps, such as
preparing a conprehensive curricular and co-curricular activities calendar with
necessary working comittees to i nplenent the same. Qur coll ege ascertains that
the objectives of curriculumare achieved within instant goal of providing
qual ity education. The college ensures that, the objective of curriculumis
i nparted through innovative teachi ng nethods such as PPTs, Sem nars,

Assi gnnents, Group discussions, Mck interview, Wrkshops, Qutreach Prograns,
Usage of W-Fi facility, Library etc. The syllabus is conpleted as per the
norns of the University and to the satisfaction of the students. For effective
transaction of the curriculum the college organi zes various student enrichnent
prograns. The feedback fromthe students is obtained both orally and in witten
format and ot her stake holders al so conmuni cate their feedback at appropriate
neetings. To bridge the know edge and skill gap, foundation |lectures are
delivered by the Enminent faculty. Further, the student’s performance is
assessed through internal tests. On the basis of these factors, students are
categori zed as advanced | earners and slow | earners. Renedi al cl asses are
arranged to help the slow learners to cope up with the rigorous teaching
| earni ng process and to meke credible academnmi c progress. The quality of a
teacher is also assured by recharging the faculty nenbers in their own
di scipline as well as general professional conpetence through training progranms
and Faculty Devel opment Progranms both in and outside of the college. Research
is made an integral part of the curriculum by introducing projects and sumer
i nternshi ps at various |evels. The project presentation, both witten and ora
is ICT enabled. This also develops their comunication skills and equi ps them




to conpete in the global enploynent markets. Individual departments have the
flexibility to initiate add- on courses to enhance the enployability skills as
t hey provide interdisciplinary approach. The certificate courses are as
follows: 1. Event Managenent 2. |nvestnent Managenment & Stock Market QOperations
3. Communi cative English 4. Vedic Maths 5. Accounting Packages — Tally 6.
Ent repreneurshi p Devel opnment. Qur College has a well equipped library with
about 22,000 books including text books, reference books, general books, 18
news papers and 8 National & International periodicals on various subjects. The
library has conputer facility with W-Fi connection which assist faculty and
students about information on selected topics, new arrivals and al so previous
question papers are maintained for students’ reference and to prepare for the
exanms. Availability of OPAC (Online Public Access Catal ogue) service is
provided in the library which hel ps the students & faculty to find the books
Online (Digital Library).
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Event 04/ 01/ 2019 28 Ent r epr eneur Event
Managenent ship and Enp Pl anni ng,
| oyability Mar ket i ng,
Or gani si ng
I nvest nent 30/ 01/ 2019 27 Ent r epr eneur I nvest nent
Managenent ship and Enp  Anal ysi s,
St ock | oyability Eval uati on
Qper ati ons of
Portfolios,
St ock Mar ket
bservati ons
Accounti ng 09/ 11/ 2018 30 Enpl oyabi | it Payr ol |
Packages y Managenent ,
GST
Communi cati v 30/ 01/ 2019 30 Enpl oyabi | it Language
e English y Sills, Enplo
yability
Skills, Inte
r per sonal
Skills
Vedi ¢ Mat hs 11/02/ 2019 26 Enpl oyabi it Aptitude
y

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VBA 0 31/10/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Date of implementation of
CBCS/Elective Course System

Name of programmes adopting
CBCS

Programme Specialization

BSc MS. Cs 02/ 07/ 2018




BBA Busi ness Adminsitration 02/ 07/ 2018
BCom 1.B. Com (Hons.) 2. B. Com 02/ 07/ 2018
(Gen.), 3.B.Com (Conp.),
4.B.Com (C A)
MCom Commer ce 30/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
167

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Envi ronnent al Studi es

02/ 07/ 2018

470

CGender Sensitization

02/ 07/ 2018

470

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom

Educati ng the Adol escent
(Voice for Grls)

8

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Enpl oyers,

Parents and Al ummi .

A structured questionnaire has been prepared and feedback is being obtained
from Students, Teachers,
forms had been anal yzed by the Departnment of Statistics. Student Satisfaction
Survey (SSS) is done by using Student Satisfaction Survey Forns which is

The filled in feedback

distributed to 100 students of the college covering students randomy fromthe
courses both UG and PG This form consists of 22 questions to extract students’
satisfaction levels on the quality of teaching, role of the institution in
pronoting internships and provi ding other opportunities to learn and grow and
other facilities provided, the overall teaching — |earning process, evaluation,
cocurricular, extra curricular activities, alternate arrangenments, soft skills
training, Canpus Recruitnent Training (CRT) etc., The survey inferred that
majority of the students were aware of various prograns conducted in the
canpus, they are satisfied with the syllabus coverage and acadenic inputs given
by the faculty etc. They are also satisfied with the activities going on in the
campus. The overall average response indicated that the students are satisfied



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1541_Value_added_courses_1571908573.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1541_Projects_undertaken_1572257488.xlsx

with the present activities and policies. Faculty identifies the slow |earners
and mentors them student centric nethods are adopted and usage of Information
and Conmuni cation Technology (ICT) is increased. The teachers feedback contains
questions about the reflection of vision, philosophy the objectives in the
col | ege deci sions, student devel opment, staff devel opnment, cleanliness, equa
opportunity, accessibility of the head of the institution, incentives and

i kewi se. The survey inferred that student devel opment, faculty devel opnent is
very high in the institution. Mst of them have agreed for all the aspects of
the form yet waste nmanagenent practices are to be increased. Enployers
feedback form has been designed to uncover the satisfaction of the enployers
towards the student conpetencies, Tine Managenent, infrastructural friendliness
and students’ etiquette for the placenent drive. The survey inferred that the
recruiters’ were satisfied with the volunteers’ cooperation and infrastructura
requi renments, students’ punctuality, hospitality of the institution and others.
But still expecting nore professionalismin students’ resunes. Parent feedback
formis designed to unveil the level of satisfaction of the parents towards the
quality of the teaching, facilities provided in the college, inhouse

exam nati on system placenents for the final year students, prograns organized
by the college towards the holistic devel opnent of the students, awards and
rewards issued by the college to the academ c, internal and external event

wi nners and access of stake holders to the head of the institution. The survey
inferred that nost of the parents are satisfied with the timngs, discipline,
dress code and awards and rewards given to the students by the college. Al umi
Feedback form has been designed to know his/her contribution towards the

coll ege and role as al umi.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc M S. Cs 50 1644 50
BBA Busi ness 60 1644 60
Admi nstration
BCom B. Com 360 1644 360
(Honor s),
B. Com (Gen.),
B. Com ( Conp. ),
B.Com (C A.)
MCom Conmrer ce 48 0 38
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 470 38 42 3 6

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1541_Demand_ratio_1572344853.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 27 209 2 0 2

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor is one resort for a student where one can seek knowledge, guidance and support at all times. The
mentor bridges the communication gap between parents and management by regularly updating the parents
about the student’s progress and updates from the college. Effective mentoring seeks to provide such a
presence by establishing a trustworthy relationship between Mentees and Mentor that: The objectives of the
practice followed by the institute are: To monitor the students regularity discipline. To enable the parents to know
about the performance regularity of their wards. Improvement of teacher — student relationship. Counseling
students for solving their problems and provide confidence to their quality of life. Guiding students to choose right
career path for job, higher studies, Entrepreneurship, etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

508 45 1: 60

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

41

45

0

10

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr.D. Thi rumal a Rao Lecturer Best Revol uti oni st
Award 2018 From
| JRULA
2018 G Sant oshi Lecturer Certificate of
Coordi nation from
Make I ntern and
1M Kozhi kode
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom

401

[171VIVI

15/ 06/ 2019

20/ 07/ 2019

BCom

402

[171VIVI

15/ 06/ 2019

20/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1541_Honours_recieved_1572433982.xlsx

BCom 405 1/ 1VIVI 15/ 06/ 2019 20/ 07/ 2019

BCom 407 [1/1VIVI 15/ 06/ 2019 20/ 07/ 2019

BSc 467 (NERVAY 15/ 06/ 2019 20/ 07/ 2019

BBA 684 [1/1VIVI 15/ 06/ 2019 20/ 07/ 2019

MCom 408 [/1v 11/ 06/ 2019 20/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college being affiliated to Gsmani a University, Hyderabad adheres to the
syl | abus prescribed by the University. An academnmi c cal endar clearly specifying
the date/time of various acadenic events to take place during the acadenic are

notified prior to the commencenent. Semester exam nations are held as per
Uni versity exam nati on schedule at the senester end. The eval uation system as
adopted by the Institute has two components, viz, 1. The Continuous |nternal

Eval uation (CIE) 2. The End Senester Exami nation (ESE) The ratio of wei ghtage

is 20 percentage in Continuous Internal Evaluation and 80 percentage in End
Senester Examination (ESE) for both UG and PG (for theory). The practical narks

differ fromcourse to course. For effective inplenentation of Continuous
Internal Evaluation (CIE) systemat the institutional |evel, we are conducting

Slip tests, Miultiple Choice Questions, Quiz conpetitions, assignnments, Role
pl ays, G oup discussions and Lab Exercises. The col |l ege encourages and gui des
students to participate in national/state |evel conpetitions organi zed by ot her
Col I eges and Universities. Students are encouraged to get involved in projects
as a part of their curriculumin final year. The feedback systemis provided to

the students for giving the feedback on all fronts. W organi ze parents neet

once in year. External exam nations (ESE) of three hours duration and two

i nternal exam nations during each senester will be conducted by the college

followi ng the schedul e given by Gsnania University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c Cal endar was prepared and the date of exanm nations had been given in
the al manac by the university. Therefore, the academ c cal endar had been
prepared wi t hout disturbing the schedul ed dates of the exam nation. Qur
institution constituted Exam nation Conmttee headed by a Coordi nator for

snoot h conduction of the Exam nations and nmaking policy decisions in regard to

organi zi ng exam nations, inproving the system of exami nations. Institution also
has adopted Continuous Internal Evaluation (CIE) Systemto assess student’s
devel opnment in both the senmesters. The coll ege has Departnent w se internal
exam commi ttee who nmade aware of the eval uation process. The orientation
programes are conducted at the beginning of the senester as per guidelines and
al so conducts induction programme. Qur Exam departnent inforns the students
about exam nation pattern, schedule and regulations in accordance to the
Gsmani a Uni versity Academ ¢ Cal endar . The Exam nation Schedule wll be

di spl ayed on the Col |l ege Notice Boards and al so upl oaded on the notice board.
Result Analysis is done by the Student Progression Conmittee, after each
semester. The Principal conducts Review Meetings departnment wise to give
necessary feedback for the inprovenent of students’ perfornmance. \Wenever

necessary, the Faculty shall recommend the visit of the parent to the college

for a discussion about the Student. Renedial Cl asses are conducted for the slow
| earners. Assessnent is done through group discussions, sem nars, assignnments
and periodically held witten tests help to know the performance of the
students and to take renedi al nmeasures, if needed.

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1541_Evaluation_1572015430.xlsx

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww.iinchyderabad. com progranput cones. ht n
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
401 BCom Gener al 59 57 96. 6
402 BCom Conput ers 119 111 93. 27
405 BCom Comput er 56 50 89. 28
Applications
407 BCom Honor s 119 118 99. 15
467 BSc M S. Cs 46 39 84.78
684 BBA Busi ness Adm 60 60 100
iinistration
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. iinchyderabad. coml SSS2018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NI L 0 0
( Speci fy)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L 31/10/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L 31/10/ 2019 NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



http://www.iimchyderabad.com/programoutcomes.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1541_Pass_percentage_1572430020.xlsx

NI L

NI L

NI L

NI L

NI L 31/10/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 2 5.7
I nt er nati onal Comer ce 4 5.47

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commer ce

Busi ness Managenent

Conputers

Statistics

Engl i sh

N|FRP]O]O]|

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Quantita |G Sant oshi Busi ness 2018 0 I ndi an 0
tive Vi si on Institute
Anal ysi s of
of Managenent
Sel ect ed and
BSE Conmmer ce
Conpani es
Wth
Ref erence
to Risk
Ret urn
Rati o
Fundanent a |G Sant oshi [Zenith |nt 2018 0 I ndi an 0
I ernati onal Institute
Fi nanci al Journal O of
I ndi cators Mul tidisci Managenent
of Pulse P plinary and



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1541_Books_and_Chapters_1572015996.xlsx

har maceti c Research Conmrer ce
als Pvt.
Ltd
Teacher Dr.D. Tirum|Zenith Int 2018 | ndi an
St udent al a Rao ernati onal Institute
Rol e Jour nal O of
Towar ds Mul tidisci Managenent
Quality En plinary and
hancenent Resear ch Conmer ce
And
Sust enance
Energence |G Santoshi |Journal O 2018 I ndi an
Expansi on | ndi an Institute
of Soci al Institute of
Medi a of Managenent
Mar ket i ng Managenent and
Commer ce Conmmrer ce
Econom ¢ K. Swapna |Journal O 2018 I ndi an
Factors | ndi an Institute
Refl ecti on Institute of
on Stock of Managenent
Mar ket Per Managenent and
f ormance Commer ce Conmmrer ce
Wt h
Ref er ence
to BSE
Sensex
| npact of K. Swapna |Journal O 2018 I ndi an
Digital Ad I ndi an Institute
vertising Institute of
on of Managenent
Chi l dren Managenent and
Commer ce Conmmrer ce
A Study on | Dr. T. Naga |Journal O 2018 I ndi an
G anite Lakshmi | ndi an Institute
Omers of Institute of
AP and of Managenent
Tel angana Managenent and
Commer ce Conmmrer ce
Cl oud G Rama Jour nal O 2018 I ndi an
Conmputi ng Devi I ndi an Institute
Institute of
of Managenent
Managenent and
Commer ce Commer ce
Contri buti P. Gopala |Journal O 2018 I ndi an
on of Kri shna I ndi an Institute
Ravva Institute of
Srihari to of Managenent
Sanskri t Managenent and
Language Commer ce Conmmer ce
Naaku Dr. K. Nagav |Journal O 2018 I ndi an
Nachi na ani I ndi an Institute
Pust akam Institute of
of Managenent




Managenent and
Commer ceP. Conmmer ce
Ruski n C.R L.Kaly |Journal O 2018 I ndi an
Bond: ani I ndi an Institute
Retelling Institute of
the story of Managenent
of his own Managenent and
throuh his Conmrer ce Conmer ce
wor ks
Channelisi |[C.R L.Kaly |Internatio 2018 I ndi an
ng the ani nal Institute

Val ues Journal of of

Anong Resear ch(U Managenent
Chi I dren cC and

Thr ough Appr oved) Conmmer ce

I ndi an
Literature

Rol e of M Mamaet ha |Internatio 2018 I ndi an

Language nal Institute

and Jour nal of of
Literature Research(U Managenent
in the Ref GC and
ormation Appr oved) Conmmer ce
of Contenp
orary

Soci ety

Hi ndi Ki Dr. Ranesh |Journal O 2018 I ndi an

Dhasha Jadhav I ndi an Institute

Di sha Institute of
of Managenent
Managenent and
Commer ce Conmer ce
Nava P. Chandra |Journal O 2018 I ndi an
Vasant ham Shekar I ndi an Institute
Institute of
of Managenent
Managenent and
Commer ce Conmer ce
Chal | enges S. Shi va Internatio 2018 I ndi an
and Opport Kumar nal Institute
unities of Journal O of
Green Resear ch Managenent
Mar ket i ng In and
Conputer A Conmrer ce
pplication
Managenent
guce:
approved)

Rol e of K. Sri kanth |Zenith |Int 2018 I ndi an
Tel angana ernati onal Institute
and Andhra Journal of of

Pradesh Busi ness Managenent
State Gove Econom cs and
rnnents in and Conmer ce
Pronot i on Managenent




and Devel o Resear ch
pnment of
Dalit Entr
epr eneur sh
ip
Chal l enges | S. Shiva |1Sanskruth 2018 0 I ndi an 0
and opport Kumar i Internat Institute
unities of i onal Milt of
islamc idisciplin Managenent
banking in ary and
I ndi a. Research J Conmer ce
our nal (UGC
Approved
Jour nal )
Rol e And S. Shiva [l1Sanskruth 2018 0 I ndi an 0
Functi ons Kurrar i Internat Institute
O Niti i onal Mult of
Aayog idisciplin Managenent
ary and
Research J Commer ce
our nal (UGC
Approved
Journal)
Chal l enges | S. Shiva |Sanskr ut hi 2018 0 I ndi an 0
and opport Kumar Internatio Institute
unities in nal Multid of
non i sciplinar Managenent
banki ng y Research and
financi al Jour nal (UG Conmer ce
services C Approved
Jour nal)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 1 6 33 27
rs/ Wor kshops
Present ed 0 2 0 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1541_Bibliometrics_1571394720.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1541_Faculty_participation_1571912214.xlsx

collaborating agency

participated in such

participated in such

Associ ati on

activities activities
Heal th Canp Li ons d ub, 10 100
Hyder abad
Awar eness on Hydear bad 5 112
Traffic Rul es Managenent

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donati on

Appreci ation Letter

Preventive Medicine

Institute of

101

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Harit ha Haram GHMC Hari t ha Haram 5 65
Bl ood Donati on Vasavi C ub Bl ood Donati on 15 101
Swachh Bharat |GHMC, Dhruvansh | Swachh Bhar at 5 150
Kanti Vel ugu CGover nnent of Kanti Vel ugu 25 420
Tel angana
Nati onal Youth 0 Bl anket 5 45
Day Di stribution
Nat i onal CGover nnent of Ral |'y 5 125
Voter’'s Day I ndi a
Par | i ament El ection Person with 4 41
El ecti ons Commi ssi on of Di sabl ed( PWD
I ndi a
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1541_Extension_1571396149.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1541_Awards_for_extension_1572862814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1541_Students_in_extension_1571912725.xlsx

details

NI L NI L NI L

31/ 10/ 2019 31/ 10/ 2019 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Rachnoust av Acadeny 28/ 12/ 2018 Event Managenent 52
Tr ai ni ng
Pl anet Fi nance 25/ 01/ 2019 Training in Stock 43
Qper ati ons
| nvest nent
Managenent
Entuze 24/ 01/ 2019 Training in English 11
as a comruni cative
Language
| MPACT 22/ 10/ 2018 Certificate Course 44
Strat adi gm 11/ 12/ 2018 CRT Trai ni ng 0
Educati on and Pr ogramme
Training Pvt. Ltd
Nat i onal 02/ 07/ 2018 Ent repreneuri al 0
Ent r epr eneur shi p Devel opnent
Net wor k
M s. Jeevanopadhi . co 14/ 02/ 2019 Certificate Course 0
mTally Institute
of Learning(TIL)
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

17

10. 83

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
O hers Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1541_MoU_1572016593.xlsx

software or patially)
KCOHA Ful l'y 3.14 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 20152 3354941 1474 351424 21626 3706365
Ref er ence 913 0 32 0 945 0
Books
Journal s 68 0 0 68 0
e-Journal s 3 0 8500 3 8500
Di gital 1 0 0 1 0
Dat abase
e- Books 1 0 5900 1 5900
Li brary 1 0 0 1 0
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
NI L NI L NI L 31/ 10/ 2019

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 186 4 5 1 0 6 19 100 5
g
Added 0 0 1 0 0 0 0 0 0
Tot al 186 4 6 1 0 6 19 100 5

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

www. i i nthyder abad. com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on
academic facilities maintenance of academic
facilities

Assigned budget on Expenditure incurredon
physical facilities maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/Library/1541_Library_1572425846.xlsx
www.iimchyderabad.com

25.49 30. 89 72.13 77.31

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Library IIMC Library is well equipped and fully automated. Online Public
Access (OPAC) allows the nenmbers to search for |ibrary holdings online. Various
open source links for ebooks, ejournals, elearning and open onlinecourses are
avai | abl e on OPAC hone page. Digital Library Institutional repository is
mai nt ai ni ng i nhouse digital resources. The library has 68 National,

I nternational Periodicals and 18 News Papers and has online nenbership with
| PE, British Library, SAGE, NList. The library issues 3 cards to every student
to obtain books for 15 days duration period. After duration, they have to
renewal it. Qur library has started a publication of “Journal of I|ndian
Institute of Managenent And Commerce” with | SSN No: 25716527 since 2018. It is
doubl e blind peer reviewed and printed biannually. The students can avail the
library services from9.30 aam to 4.00 p. m
(www. i 1 nchyder abad. coni Li brary. htmm) 2. Sports The physical educati on departnent
is facilitated by the Lecturer in Physical Education to educate the students.
We purchased sports and gane kits like cricket kits, Soft ball, Short put,
badm nton, Chess, Squash rackets, Tennicoit, Volley ball, Carom boards, Hand
bal |, Skipping ropes, Table Tennis bat ball etc. College has been purchasing
many other itens related to the sports and nmade avail able in coll ege canpus.
Qur students are taken to the Nizam Col | ege grounds for practicing severa
sports outside the canpus. The supporting staff of the departnment makes the
play field ready for the students, by providing the play kits.
(http://ww. iinchyderabad. conf sportsachi eve. htm) 3. Conmputer Lab Facilities
COVMPUTER LABS The col l ege has two full fledged conputer labs with LCD
proj ectors. Each |lab has Pentium Core Il Duo computers with networking facility
and 100 Mops internet connection with WFi, is available with 2 hours UPS back
up for the conveni ence of students and faculty.
http://ww. iinchyderabad. com Conput er Lab. ht M COWMMERCE LAB The Conmerce Lab is
undoubtedly first of its kind and pioneering venture on the part of the
col l ege, won the encom uns of Departnent of Commerce, Gsnania University and
ot hers concerned with Commerce education. The Vice Chancellor of O U
i naugurated the Lab and | auded the efforts taken up by the college. The
Commerce lab is a new concept, wherein students practice their theoretica
know edge gai ned in the business profitably and understand the practica
difficulties. Commerce Lab acquaint students about cheque endorsenents, bank
slips, documentation of business correspondence and various docunents rel ated
to comrerce, conpany |ogos, profile of industrialists and entrepreneurs etc.,
creating a real tine exposure. Commerce |ab has 28 Conputers.
http://ww. iinchyderabad. com CormerceLab. ht M MANAGEMENT LAB It was i naugur at ed
on 15th March, 2017, by Prof.K V. Achal apat hy, (Retd.) Dept. O Commerce, O U.
and Director, Dhanvanthari Institute of Science Technol ogy (DI ST) Managenent
Lab is a new concept devel oped to bring conceptual know edge anong the students
on various managenent theories. The objective of establishing Managenent Lab is
to inmpart know edge anong the students in this domain. Managenent Lab displ ays
flexi charts relating to Financial Managenent, d obal Business, Financia
Services, Organi zational Behaviour and Statistical Hypothesis. Managenent Lab
hel ps the students in acquiring an exposure on mnultifarious nmanagenent theories
to neet the gl obal challenges. Managenent Lab has 45 Conputers.
http://ww. iinchyderabad. coml Managenent Lab. ht m

http://www.iimchyderabad.com/facilities.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://www.iimchyderabad.com/facilities.html

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fi nanci al 54 629400

frominstitution Assi stance to Poor
St udent s

Fi nanci al Support

from Gt her Sources
a) Nati onal Fi nanci al 87 765500
Assi st ance
b) I nternati onal NO 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

31/ 10/ 2019

0

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 NI L 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
Del oitte, 220 98 Cal vei n 10
ADP, HGS, Kl ein and
Amazon, Tommy Hilfig
ICld er, Godr ej
Prudenti al , Boyce M g.
Cenpact Ltd.
Anal ytics
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1541_Scholarships_1571469859.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1541_Placement_1572256880.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 58 B. Com Commer ce GCsnani a M B. A.
uni versity
2019 2 . Com Comrer ce JNTU M B. A
2019 2 . Com Commer ce | CBM PGDM
2019 1 . Com Commer ce G eenw ch, M B. A
London
2019 1 B. Com Conmmer ce CsSl M B. A
2019 1 B. Com Comrer ce | CFAI M B. A.
2019 1 B. Com Comrer ce | CAI C A
2019 1 B. Com Commer ce 1M Trichy PGDM
2019 2 B. Com Comrer ce NM MS M B. A
2019 1 B. Com Commer ce Institute of M B. A
Publ i c
Enterprise
2019 1 B. Com Comrer ce C.B1.T. M B. A
2019 1 . Com Commrer ce Sout h Bank M B. A
Uni versity
2019 6 B. Com Commer ce Gsnani a M Com
uni versity
2019 1 B. Sc. M S. Cs Gsnani a M B. A.
uni versity
2019 1 B. Sc. M S. Cs RMT Dat a
Sci ences
2019 4 B. Sc. M S. Cs Gsnmani a M Sc
uni versity
2019 5 B. B. A. Busi ness Adm Csnani a M B. A.
i nistration uni versity
2019 7 B. B. A Busi ness Adm JNTU M B. A
inistration
2019 2 B. B. A. Busi ness Adm VII'T M B. A
inistration
2019 1 B. B. A Busi ness Adm|Institute of M B. A
inistration Publ i c
Enterprise
2019 1 B. B. A. Busi ness Adm Victoria Mast er of
i nistration Uni versity Busi ness
Anal ytics
2019 2 B. Com Conmrer ce Thai gar aj an PCGDM
School of
Managenent
View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1541_Progression_1572345420.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Guru Poorni ma Institutional 70
Id Ml ap Institutional 70
Sravana Lakshm Pooj a I nstitutional 30
Sanskr ut hi Institutional 120
Ganesh Prasad I nstitutional 750
Di stribution
Ganesh | dol | nmersion Institutional 820
Anna Prasada Vitharana I nstitutional 40
Radi o M rchi Tal ent Hunt Institutional 75
Program
Hasta Kal a Samel anam I nstitutional 27
Kart heeka Sahasra Institutional 180
Deepot savam
Mehendi Conpetition Institutional 60
Rangol i Conpetition Institutional 75
Kite Festival Conpetition I nstitutional 70
Si ngi ng Conpetition Institutional 40
Vasant Panchanmi I nstitutional 42
Cel ebrations
Dance Conpetitions Institutional 75
I I MC Peageant Phot ography Institutional 55
Cont est

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 CGol d Medal |Internatio 1 0 1100184070 Mahi t ha
nal 32 Kandukur i
2019 Si |l ver Internatio 1 0 1100184070 Mahi t ha
Medal nal 32 Kandukur i

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1541_Qualifying_1572428592.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1541_Activities_Organised_1572170934.xlsx

Qur Col l ege Students actively participate in various activities. They help in
coordinating all the events related to academ cs and ot her cocurricul ar and
extracurricular activities, as per the directives of teaching faculty. Student
Council do a lot of academi c and admi nistrative work by taking the hel p of
ot her students. They al so notivate other students to take part in the
activities conducted by the Institution. They work as a medi um between faculty
and students. The student Council plays a dominant role in nany activities
related to Curricular, Sports and other cocurricular activities of the
departnents and the students. Various cocurricular activities organized by the
students include Special Lectures by experts, Senmi nars, Wrkshops, National
Level Conference, IntraCollegiate Fest Sanskruthi and Intercollegiate Fest
Di ffusion, Mddel United Nations and Mock Youth Parlianent, to develop their
personality and skills. Em nent speakers and industrialist deliver speeches on
topics relevant to current educational scenario. Student nenbers of the various
Committees al so observe inportant days |ike National Festivals such as
| ndependence Day and Republic Day, Birth/Death Anniversaries of inportant
| eaders, International Wnens Day, |nternational Yoga Day, Sports Day, Teachers
Day, Fresher’s Party, Farewell Party, National Voters Day, National Grl Child
Day, etc. They al so organize cultural festivals |ike Ganeshotsava which has
been cel ebrated since yester years to bring unity and diversity. Students from
each departnment participate in conmttee neeting and faculty feedback will be
given. The students have taken the initiative and actively participating in
organi zi ng other programs like tree plantation, cleaning of college prem ses,
Swat ch Bharat Abhi yan, bl ood donation canp etc. During the bl ood donation canp,
the staff and students donate bl ood for which they were given certificates. The
student representatives help in creating awareness anong the students through
various anti raggi ng boards. These boards were di splayed inside the college and
canteen to prevent ragging. The Gievances of students related to academ cs,
exam nation, issue of docunents, identity cards and library cards etc. are
conveyed by dropping a conplaint in Student Suggestion Box. The Convener of
Student Conplaints Redress Cell will open the box every week and forward them
to the authorities concerned, upon which the necessary action is taken. Qur
Col I ege provides necessary support to the Student Committee nenbers in
organi zi ng and coordinating the events. It encourages the students to devel op
their | eadership skills through these activities and al so by rewardi ng overal
best organizers with cash prizes. Student menbers can becone real heroes and
conpetent managers in future by learning all these skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

350

5.4.3 — Alumni contribution during the year (in Rupees) :

87000

5.4.4 — Meetings/activities organized by Alumni Association :

yes

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500




words)

The Col |l ege practices decentralized and partici pative managenent approach in
all its activities, initiatives and deci sion nmaking by invol ving Principal,
Vice Principal, Heads of Departnent, Teaching and nonteaching staff. The
decentralized systemis inplenented in the institution and major decisions are
taken by the Principal and required policies are framed for snooth functioning.
At the beginning of every year, different conmttees are formed and entrusted
Wi th responsibilities of various activities. The Principal conducts regular
nmeetings and address the faculty about their responsibilities. Besides, the
faculty follows the instructions given by the University for overal
devel opnment of the students. The teaching and nonteaching staff are taken into
consideration as per their interest, capacity, experience at the tine of
deci sion making. The Vice Principal, in the absence of the Principal, assunes
the duties and responsibilities of the Principal. Oher duties of the Vice
Princi pal are those worked out by rmutual agreenent with the Principal. The
Heads of various Departnents convene neetings fromtinme to tine on curricular
aspects specified by the University and update the sanme to the fellow faculty
nmenbers of their departnents. They also maintain the records of the departnent.
The Col | ege encourages a culture of participative nanagenent by invol ving staff
menbers in nunber of administrative roles. There are 36 conmittees and al
faculty nenbers are part of it. Academ c decentralization uses agile approach
for inprovement in teaching |learning process. Faculty is appointed as
conveners, Coconveners, nenbers of the different commttees and C ubs for
organi zi ng various Seni nars/ Conferences/ Wrkshops/ Faculty Devel opnent
Programes / Student Devel opnent Programes. |nportant committees such as
Internal Quality Assurance Cell (1QAC), Anti Ragging and Internal Conplaints
have effective representation of all the stake holders, class representatives,
parents and al umi. Feedbacks are collected fromfaculty, students, parents and
all stakeholders to inprove the quality of the Institution. |QAC does the
pl anni ng and eval uation for quality assurance in the coll ege and organi zes
neetings periodically throughout the year. Every conmittee has the liberty to
prepare their plan and decide inplenentation strategies. | QAC unani nously
defines the quality pinnacle paraneters for enhancing the overall acadenic
anbi ance of the college and takes initiative in planning, inplenenting and
reform ng the various quality inmprovenents, strategies of the college. | QAC
follows the reconmendati ons discussed in staff nmeetings and stakehol ders’
meetings. Admi nistrative staff headed by an Adm nistrative Oficer and Senior
Assi stant (Accounts), to look after the Ofice matters in Snooth and effective
manner. They actively participate in Adm ssion Committee, |1 QAC Committee and
NAAC conmi ttee. The Supporting Staff works congenially with the other Staff and
adm ni strators. They maintain the Cean and G een canpus and support the
Conveners in all the activities. Student Representatives are encouraged to play
an active role in IIMC. They are selected through voting. Mdst of themare a
part of the Committees, Who play a vital role in organizing various
activities/events along with the Faculty Conveners.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent eResearch Activity Incentives. e
Motivating and facilitating the faculty
nmenbers to participate in Refresher and
Orientation courses. « Arrangenent of




computer training prograns related to
Tally, MS office and MS EXCEL for
staff. < Rei nbursenment of professiona
body menbership fees for active
participation. ¢« The Faculty
recruitment is based on the rules
prescribed by the Osmania University. e
Advertisenents are released in the
| eadi ng newspapers. ¢ Resunes are
received, scrutinized and based on
criteria prescribed for the position.
Short |isted applicants are intinated
to attend the interview. <« Staff
Sel ection Committee nenbers are
i nformed about the Interview dates. o
The admi ni strative office hands over
the O fer of appointment letters to the
sel ected candi dates, who have accepted
our ternms and conditions. ¢ The
Sel ected candi dates sign the duplicate
copy of the Ofer of appointnment letter
as a token of acceptance. « Upon
joining, the selected candi dates are
i ssued Appoi ntnent orders duly signed
by the Authorized Signatory (Honorary
Secretary and Correspondent) and the
candi dates need to fill in the Joining
Report. « Due to |lack of vacancies, the
resunes of other qualified candi dates
are filed separately as “Resource
Avai |l abl e” or saved in data bank for
future purpose. ¢ Sonetines depending
on energency / exigencies of the
situation, adhoc appointnments are nade
basis for specified periods.

Industry Interaction / Coll aboration

e Stratadigm Pvt.Ltd. organizes a 60
hours Canpus Recruitnment training
programe for enployability rel ated
skill devel opnent of our students -
Col | ege naintains regular interaction
wi th a nunmber of Industry Houses |ike
Del oitte, TCS, Cogni zant Technol ogy
Solutions (CTS), Concentrix, Wpro and
GENPACT etc. These industrial
Organi sations participate in the Canpus
Hring Drive organized by the coll ege
every year ¢ Em nent nenbers from
i ndustries act as visiting faculties -
Menbers of Al ummi Associ ation gui des
the students to get placenents e
Pl acement Committee strives hard to
achi eve nore placenments every year

Adm ssion of Students

e Adm ssion is nade strictly on the
basis of nerit through Counselling e
Strict observance of Governnent Rul es
for Reserved Categories ¢ The
Application formis available on our




website

Curricul um Devel opnent

e« W are strictly adhering to the
Curricul um prepared and approved by the
Board of Studies, Osmania University
for various Courses. ¢ Choice Based
Credit Systemw th electives. -
Conpl enenting traditional witten
exam nation with Project work and
sem nar presentation based eval uati on.

Teachi ng and Learni ng

« Wde access to internet facility to
i nculcate online | earning. ¢ ebook,
ejournal and Digital Library facility
for carrying out project work. e
Learning through Field Wrk and
Industrial visit. ¢ Enhancenent of
| earni ng by attending Guest | ectures,
Sem nars and Wor kshops.

Exam nati on and Eval uati on

Col | ege has conpl enented traditiona
written exam nation with project work
assi gnnents, debates, group discussion,
literature review, power point
presentation, viva and sem nal |ectures

Resear ch and Devel opnent

e Research Incentive Schenes are
i ntroduced. ¢ Progranms are conducted
periodically for creating research
culture. ¢ UCC | atest research
regul ations are followed. ¢ Incentives
for publications, awards, patents etc.,

Li brary, I CT and Physica
Infrastructure / Instrunentation

e Library circulation activities namely
i ssue and return of books are
conputerized in software systeme Two
dat abases Koha and Dpace are avail abl e
in library website to enable the
research scholars to browse revi ew of
l[iterature for their thesis. ¢ Ebooks
and Online Journals are available in
the library. « Barcode Enabl ed
Circulation and Surveillance. ¢ Digital
Library. ¢ Provision for WFi facility
in the canmpus for use of the el earning
resources. ¢ Publishing inter
di sciplinary research articles in the
Journal of Indian Institute of
Managenent Commerce with an | SSN No.
2581 — 6527. < There are 26 cl assroons,
2 Conputer labs, 1 Managenent Lab, 1
Commerce | ab and English Iab. « There
is a Sports rooms will all required
sports and ganmes kits. ¢ There is | QAC,
NSS, NCC, Wnen Enpower nment and
gri evance redressal, a Board room

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

e Qur college provides a hel p desk




whi ch provides the conplete information
about the institution during
adm ssions. ¢ The application formis
avail able in our website. * The

information of the courses offered in
the college is avail able on our
website. ¢ Messages pertaining to

adm ssions will be sent through SMs.

Exam nati on

 Receiving the question papers through
online for the senmester end
exam nations. ¢ Entering of interna
mar ks and sendi ng them t hrough onli ne.
 Receiving the nessage of senester end
exam eval uation through SMs5 fromthe
controll er of the exam nations, Gsnania
Uni versity. ¢ Evaluation of the Gsnania
Uni versity senester end exam nation
answer scripts has been done through
online. ¢« The students are applying for
reval uation of their scripts through
online to CGsmania University.

Pl anni ng and Devel opnent

e Inplementing SMS system for

di ssem nation of information including
regul ar notice to all stakeholders. o

Setting up virtual l|earning system
t hrough Skype from di stant corners of

the world. « CCTV  Proposal for
i npl ementing online gateway for fee
col I ecti on.

Adm ni stration

e Mai ntenance of student database. -
I mpl ementing SMS to all the stake
hol ders. ¢ Notice display systemto al
t he stake holders ¢ Online functioning
is inplenented for transparency of
information within the college. ¢« The
institution makes continuous efforts to
go paperless in all adm nistration and
of ficial work.

Fi nance and Accounts

e o The college office is fully
conputerized and uses the Tally
software for transparent functioning of
finance and accounts department. This
hel ps to increase the efficiency of
staff towards the accuracy in financial
transactions. There will be an interna
and external audit of the books of
accounts regularly by an auditor. The
adm ni strative office keeps the al
financial records separately as per the
events and transaction made for. The
adm ni strative office nmaintains the
books of accounts properly which hel ps
in auditing procedure.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

0

TASK

4776

2018

0

Great M nds of
I ndi a

10000

2018

NLi st

5900

2018

Hyder abad
Managenent
Associ ati on

7080

2018

K. Shai |l aj a

Cener al

| nsur ance
wor kshop at
O U, Dept. of

Commer ce

0

500

2018

Tanvi Jadav

Teacher
Ment or shi p
t owar ds
Students Skill
Devel opnent at
Aur ora Degree
Col | ege

500

2018

M Mamat ha

Teacher
Ment or shi p
t owar ds
Students Skill
Devel opnent at
Aur ora Degree
Col | ege

500

2018

N. Kar unasr ee

Teacher
Ment or shi p
t owar ds
Students Skill
Devel opnent at
Aur ora Degree
Col | ege

500

2018

Tanvi Jadav

Nat i onal | evel
conference on
Literary
Per spective in
t he Arena of
Moder n
Educati on at
Badr uka Col | ege
of Conmerce

250

2018

CRL Kal yani

Nat i onal | evel
conference on
Literary
Per spective in
t he Arena of
Moder n

250




Educati on at
Badr uka Col | ege
of Conmerce

2018

N. Kar unasr ee

Nat i onal | evel
conference on
Literary
Per spective in
t he Arena of
Moder n
Educati on at
Badr uka Col | ege
of Conmerce

250

2019

M Mamat ha

The Roll of
Language
Literature in
the Reformation
of Cont enporary
Soci ety at
St . Joseph
Degree PG
Col | ege

1000

2019

CRL Kal yani

The Roll of
Language
Literature in
the Reformation
of Contenporary
Soci ety at
St . Joseph
Degree PG
Col | ege

1000

2019

N. Kar unasr ee

Motivating the
Mot i vat ors at
G Pul | ar eddy

Degree PG
Col | ege.

200

2019

M Mamat ha

Motivating the
Mot i vators at
G Pul | ar eddy

Degree PG
Col | ege.

200

2019

Tanvi Jadav

Motivating the
Motivators at
G Pul | ar eddy

Degree PG
Col | ege.

200

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

organised for
teaching staff

Title of the Title of the From date
professional | administrative
development training

programme programme

organised for
non-teaching

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1541_Faculty_Emp_1571483823.xlsx

staff
2018 Bl ock Bl ock 11/09/ 2018 |11/ 09/ 2018 51 4
Chai n Chai n
Technol ogy |Technol ogy
Managenent |Managenent
2018 Chal | enges |Chal | enges |27/ 06/ 2018 |27/ 06/ 2018 71 5
of of
Teachers Teachers
in in
inspiring |inspiring
St udent s St udent s
2018 Busi ness | |Business | [02/08/2018 |02/08/2018 55 3
ntelligenc |ntelligenc
e for e for
Profits Profits
2018 Whkshop on |Wbkshop on |18/ 08/ 2018 [18/08/2018 22 3
“M5 EXCEL | “Ms EXCEL
2018 I nvest nent |l nvestnent [31/08/2018 |31/08/2018 28 4
Awar eness | Awar eness
2019 Teachi ng NA 28/ 02/ 2019 |28/ 02/ 2019 30 0
skills
strategies
in English
| anguage
cl assroom
2019 Wor kshop Wor kshop |15/ 03/2019 |15/ 03/ 2019 26 7
in “M in “M
EXCEL” EXCEL”
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I nnovati ve
Appr oaches for
Teachi ng and

Eval uati on

21/ 07/ 2018

21/07/ 2018

Trends and
Future of Big
Data Anal ytics
and Managenent

14

08/ 10/ 2018

08/ 10/ 2018

Teacher
Ment or shi p
t owar ds
St udents Skil |
Devel opnent

09/ 01/ 2019

09/ 01/ 2019

Motivating the
Mot i vat ors

10/ 01/ 2019

10/ 01/ 2019

The Rol e of

19/ 01/ 2019

19/ 01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1541_Development_training_programmes_1572170359.xlsx

Language and
Literature in
the Reformation
of Contenporary
Soci ety

Literary 3
Per spective in
t he Arena of
Moder n
Educati on

19/ 01/ 2019

19/ 01/ 2019 1

Proj ect Report 4
Qui dance

21/ 01/ 2019

21/ 01/ 2019 1

| nt er nati onal 1
Conf erence on
Changi ng
Busi ness
Landscape

06/ 02/ 2019

07/ 02/ 2019 2

Recent Trends 1
in Mat hemati cal
Anal ysi s And
Model i ng

27/ 04/ 2019

27/ 04/ 2019 1

Nat i onal 1
Digital Library
of India

23/ 04/ 2019

23/ 04/ 2019 1

| mport ance of 1
Quality
Assur ance
system and NAAC
Accreditation
in Colleges

16/ 05/ 2019

16/ 05/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

adm ssi ons/ exam nati ons,
Heal th I nsurance to
Staff, their Spouse and
chil dren, Fi nanci al
Assi stance for Staff
Chi I dren Educati on,
Maternity Leave,
Provi di ng, EPF and ESI
facility, Incentives for
Dussera and Di wal i
Festivals, Incentives for

Education to Staff

Children , Maternity
Leave, Providi ng EPF
facility, Providing ESI
facility, Incentives for

Dussera and Di wal i
Festivals, Crackers Sweet
Boxes distribution for
Diwali Festival,
Provi ding Dresses to the
staff, Leave Encashnent,

Teaching Non-teaching
Permanent Full Time Permanent Full Time
11 11 3 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
On duty facility to the |Health Insurance to Staff |[Conducting Guest Lectures
Staff for attending and their Famly, Wir kshops, Cash rewards
NET/ SET/ Ph. D. Fi nanci al Assi stance for for winning inter

col | egi ate conpetitions,
Schol arshi ps to Poor
Students, Medical Ad
facility.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1541_Training_Programmes_1571568436.xlsx

Articles publication in Fi nanci al assi stance for

reputed Journal s, chroni c di sease
Incentives for Text Books | treatnent, Interest free
writing, Incentives for | oans for purchase of
PhD rel at ed wor ks, vehicles/to neet their
Crackers Sweet Boxes requirenents.

distribution for Diwali
Festival, Providing
Dresses to the staff,
Leave Encashnent,

Fi nanci al assi stance for
chroni ¢ di sease
treatnent, Interest free
| oans for purchase of
vehicles/to neet their
requirenents.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

There is an internal and external audit nmechanismexisting for the college. The
internal and external audits are conducted by two different professional firnmns.
The institution’s accounts are audited regularly. Internal audit is conducted
on quarterly basis and the statutory audit is conducted annually. There are no
maj or audit objections fromthe audit process. The suggestions given by the
auditors are followed and the sane is being verified by the auditors during
their subsequent visit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion IlI)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

10741188

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA No NA
Adm nistrative No NA No NA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No

6.5.3 — Development programmes for support staff (at least three)

No

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| QAC activities increased by taking quality initiatives for the overall
devel opnment of the coll ege 1. Feedback Collection and Anal ysis 2.Increased




Soci al

Responsi bility 3. Locational

Advant ages

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Feedback 31/ 10/ 2018 18/ 03/ 2019 27/ 03/ 2019 44
From
Teachers
2019 Feedback 31/ 10/ 2018 16/ 03/ 2019 21/ 03/ 2019 100
from
St udent s
2019 Feedback 31/ 10/ 2018 09/ 01/ 2019 09/ 01/ 2019 2
from
Enpl oyers
2019 Feedback 31/ 10/ 2018 05/ 07/ 2019 05/ 07/ 2019 1
from
Enpl oyers
2019 Feedback 31/ 10/ 2018 31/08/ 2019 31/ 08/ 2019 57
from Parents
2019 Feedback 31/10/ 2018 20/ 10/ 2019 23/ 10/ 2019 40
from Al umi

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L 31/10/ 2019 31/ 10/ 2019 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

facility

NA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 3
Ranp/ Rai | s Yes 1
Scribes for exam nation Yes 2
Any ot her sinilar Yes 1




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 0 06/ 03/ 201 2 Vi gnan |Educati on 18
9 al
2018 0 1 23/ 09/ 201 1 Prasadam |Avai | abi | 38
9 Vitarana ity of
Food
2018 0 1 29/ 09/ 201 1 Swachh [C eanline 152
9 Bhar at Ss
Program
2019 0 1 08/ 02/ 201 1 Awar eness | Traffic 118
9 on i ssues
Traffic
Safety

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Code of Conduct

21/ 05/ 2018

St udent Code of Conduct
is mentioned in
prospectus which is given
to the students at the
tinme of admi ssion. A well
written student code of
conduct of our
institution is sinple and
covers the basic
expectations that each
student should neet. It
entails the essentia
el ements that, if
followed will lead to
student success. |In other
words, it serves as the
bl ueprint that all ows
every student to succeed.
The Discipline Conmittee
nmenbers coordinate with
the Anti — Ragging
Conmittee in maintaining
the discipline of the
canpus. |f any issue
arises, it will be
redressed within no tine
by the authorities of the
institution. The student
code of conduct will be
eval uated every year and
changed whenever it is




necessary to fit the ever

shifting needs of the
col | ege comunity.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Chal | enges of 27/ 06/ 2018 27/ 06/ 2018 185
Teachers’ in

Inspiring Students
Gur u Poor ni ma 27/ 07/ 2018 27/ 07/ 2018 70
Positive Mental 10/ 09/ 2018 10/ 09/ 2018 200
Attitude
Way a Prof essi onal 11/ 09/ 2018 11/ 09/ 2018 200
Managenment student
shoul d Study Human
Val ues in
Managenent
Par akr am Par v 29/ 09/ 2018 29/ 09/ 2018 180
Yuvata — 12/ 01/ 2019 12/ 01/ 2019 200
Vi vekanandun
Sandesham
Positive Attitude — 16/ 01/ 2019 16/ 01/ 2019 185
A Gate to Success
Enconpassi ng 18/ 01/ 2019 18/ 01/ 2019 180
Leadership /
Strategy /
Conmruni cat i on
El ocution on 18/ 01/ 2019 18/ 01/ 2019 20
Mahat ma Gandhi’ s
Proverb Conpetition
Goal Setting 19/ 01/ 2019 19/ 01/ 2019 178
National Grl Child 24/ 01/ 2019 24/ 01/ 2019 20
Day
Nat i onal Voters Day 25/ 01/ 2019 25/ 01/ 2019 500
The Secret Language 08/ 02/ 2019 08/ 02/ 2019 168
of Your Body
Traffic Safety 08/ 02/ 2019 08/ 02/ 2019 214
Personal ity 14/ 02/ 2019 14/ 02/ 2019 40
Devel opnent
Gandhi Spoorthy - 26/ 02/ 2019 26/ 02/ 2019 125
Neti Avashyakat a
Be a Chanpi on 06/ 03/ 2019 06/ 03/ 2019 182
Wnens Day 08/ 03/ 2019 08/ 03/ 2019 40

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Usage of LED tube lights

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices




1. JOURNAL OF | NDI AN | NSTI TUTE OF MANAGEMENT COMVERCE wi th | SSN Number (2581 —
6527) 2. Student Satisfaction Survey(SSS) 3. Vasavi Foundation Staff Wl fare
Assoication 1. Journal of Indian Institute O Managenent And Commerce
Envi si oned by the expanding curriculumand multiplying high stake assessnent
have given us an idea to integrate the scholarly articles by bringing out as a
journal. Qur college has initiated a journal entitled ‘Journal of I|ndian
Institute of Managenent And Commerce’ with an | SSN No. 2581 — 6527 was
i naugur ated by Prof. A Sudhakar, Director (Academ c), Dr.B.R Anbedkar Open
Uni versity, Hyderabad and Prof. Prashanta Athma, Head, Dept. O Commerce,
Gsmani a University. Prof. A Sudhakar addressed the gathering about the
i nportance of research papers in a journal and these journals have a great
opportunity to refine and define information and act as a scientific filter.
The launch of this exciting and i nnovative series of publishing this
Mul tidisciplinary journal is applaudable. The journal articles are generally
according to greater prestige and nerit, subjected to plagiarism dissemnating
research findings through several avenues such as books, webl ogs and presenting
papers at professional conferences. Prof.Prashanta Athma expl ained that writing
an article is a great exercise for anyone and by expressing deeply in a
personal place is a wonderful way to stay sane. The articles published in peer
reviewed journals are likely to remain a very inmportant means of distributing
research findings for the foreseeable future. She congratul ated the efforts of
the Principal and within no tinme Journal of IIMCw Il get the acceptance by
UGC. Publication Policy: ¢« Qur Journal is printed Biannually. « After the
pl agiarismtest, the paper will be forwarded to double blind peer review <« The
Peer Review Committee is unaware of the authors and the authors are unaware of
the Peer Review Committee nenbers. ¢ The acceptance of the research

paper/article will be inforned to author/coauthors concerned through mail for
publication. « The final decision about the publication of the research
paper/article will be taken by the Editorial Board.  The subscription fee of

journal is Rs. 300 per annum Journal Publication Ethics: 1. Qur Journal takes
i ssues of copyright infringement, plagiarismor other breaches of best practice
in publication very seriously. W seek to protect the rights of our authors and
we al ways investigate clains of plagiarismor msuse of published articles. 2.
The authors should affirmthat the contents of their research paper/article is
original and it has neither been published anywhere fully or partially. 3. W
woul d like to protect the reputation of the journal against unethical
practices. Subnmitted articles/research papers nmay be checked with duplication
checking software. Where an article/research paper, for exanple, is found to
have pl agi ari zed other work or included thirdparty copyright material w thout
perm ssion or with insufficient acknow edgenent, or where the authorship of the
article is contested, we reserve the right to take action. 4. The research
bei ng reported shoul d have been conducted in an ethical and responsible manner
and should comply with relevant standards. 5 The editorial board nembers and
peer review nenbers also can contribute their articles in the journal. 6.
Resear cher s/ aut hors shoul d present their results clearly, honestly, and without
fabrication, falsification or inappropriate data manipul ation. 7.

Resear chers/authors should strive to describe their nmethods clearly and
unanbi guously so that their findings can be confirmed by others. 8. Authors
shoul d take collective responsibility for submtted and published work. The
aut horshi p of research publications should accurately reflect individuals’

contributions to the work and its reporting.
http://ww. iinchyderabad. comiintjour.htm 2. Vasavi Foundation Staff Welfare
Associ ation (VFSWA) Staff welfare is a major concern of our institution. In
t odays world, enployers are nore careful to watch out for enployee welfare. In
short, enployee welfare involves watching out for the good of all enployees.
Enpl oyers are seeking several objectives in pronoting enpl oyee wel fare. Because
enpl oyee wel fare deals specifically with the well being of enployees, enployee
wel fare prograns adopted by enpl oyers are nore effective, when the wants and




wi shes of enployees are taken into consideration. The staff nenbers are
wel | cared and are asked to provi de suggestions on how better can we neke
i mprovenents to develop the institution. The enpl oyees feel happy and inclusive
i n deci sion maki ng. The ains and objectives of Vasavi Foundation Staff Wl fare
Associ ation (VFSWA) are: 1. To devel op social networking anong the nmenbers of
VFSWA. 2. To create a platformfor the betternent of academ ¢ and research
activities in Conmerce, Managenent, Conputer, Mathematics Statistics comrunity.
3. To extend the support for strengthening and snooth functioning of the
activities (Bouquets, gifts, nenentoes, tokens, transport fee etc.,) of the
VFSWA. 4. To identify, nurture and extend financial support to the needy,
deserving and neritorious students. 5. To identify talented students and foster
themto neet the needs of Commerce, Managenent, Conputers, Mathematics
Statistics Studies. 6. To award the grants and endowrent funds for further
research study in Comrerce, Managenent, Conputers, Mathematics Statistics

Studies. i. Certified that the association is forned with no profit notive and
no conmmercial activity is involved in its working. ii. Certified that the
of fice bearers are not paid fromthe funds of the association. iii. Certified

that the association is not engaged in agitational activities to ventilate its
grievances. iv. Certified that the office bearers’ signatures are genuine.
Student Satisfaction Survey (SSS) Student Satisfaction Survey (SSS) is done by
usi ng Student Satisfaction Survey Forns, which are distributed to 100 students
of the college covering both UG and PG The survey inferred that, Majority of
the students are aware of various prograns conducted in the campus. They are
satisfied with the syllabus coverage, faculty comruni cation etc. They are al so
satisfied with the activities going on in the canpus. The overall average
response indicates that the students are satisfied with the present activities
and policies. Yet Students feel that the faculty has to discuss the assignnent
in the class, identify the slow |l earners and nentoring them student centric
nmet hods are to be adopted and usage of Informati on and Comuni cati on Technol ogy
(ICT) is to be increased. http://ww.iinchyderabad. coml sss201819. com

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. iinchyderabad. contf best practices. htni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Soci al responsibility: W have identified nmajor areas of social perfornmance
communi ty devel opnent, human resources, physical resources and environmental
contribution, and product or service contributions. The responsibility itself
i ndi cates the desire to ensure the opti numuse of resources, devel opnent and
expansi on, operation and nmanagenent, pronotion of research environnment, and
envi ronment al managenment etc. Qur NSS unit has organi zed “Harithaharant planted
the saplings at Neknunpur Lake. They al so conducted Swatch Bharat programe and
in collaboration with the Lions Club of Hyderabad a health Canp i.e, Eye,
Dental, BP, Sugar Skin care Checkup. In addition to that, 1 MC along with
VASAVI C ub Hyderabad organi zed Bl ood Donati on Canp and received an
appreciation certificate fromthe Institute of Preventive Medicine. NSS w ng of
I MC al so engaged in another health awareness canp “Kantivelugu”, an initiative
by Governnent of Tel angana. Approxi nately 1000 people have utilized the
services in the canpus. Qur NSS unit has contributed the blanket distribution
at Governnment Hospital, Koti. Arally was organized on National Voters Day from
G eater Hyderabad Municipality Corporation to Ravindrabharati, along with the
students. Qur Wonen Enpowernent Conmittee — U wal a has organi zed nunber of
gender equality prograns organi zed by the institution such as, National Grl
Child Day, International Wnen's Day, Voice 4 girls an NGO, has conducted



http://www.iimchyderabad.com/bestpractices.html

sumer internship drive in our canpus and sel ected students. Institution shows
gender sensitivity in providing facilities such as |adies |ounge with requisite
facilities, sanitary vendi ng machi ne and destroyer. Proper counselling is given
to the girl students by the fermale faculty, as and when required. VRL2K Run
initiated by SHE TEAMS, Hyderabad City Policy. Institution is slowy engaging
into alternative energy initiatives, such as using of LED | anps, to neet the
power requirenment. Institution’s Eco Cub has distributed Cay Ganesh Idols to
the Staff and Students. Qur Eco Club al so observed Wrld Wet Lands Day and
organi zed Poster Presentation Conpetition for the students. Every year our
students install Ganesh Idol in our Canpus for five days. Before Ganesh
| mersion the students will distribute Annaprasadamto all the staff and
students in the canpus. Managenent al so supports in this regard. During the day
of immrersion, according to Governnment of Tel angana, |1MC along wth Parent
body, Vasavi Seva Kendram di stributes Annaprasadamto all the pilgrinms. I MC
organi zed a guest lecture on ‘Awareness on Traffic Safety’ by Sri Vidya Sagar
ACP, Saifabad, Hyderabad and al so conducted Awareness on Traffic Rules in
associ ation with Hyderabad Managenent Association. To salute Martyrs of
Surgical Strike at Pulvama District, our institution has organi zed awareness
| ectures such as ParakranmParv and Jammu Kashmir Accession Day by Em nent
Orators, Sri CH Bal Reddy, Wng Commander (Retired) and Sri RakaSudakar Rao,
Seni or Journalist and Analyst. Qur college has organized Gandhi’s’ Inspiration
Its Necessity program to comenorate 150th Birth Anniversary of Sri Mhat ma
Gandhi . We have published and distributed ‘Inspiring Thoughts of Mahat ma
Gandhi’ in English to other college Principals, NSS Oficers and Student
Vol unteers. Finally, Wrking for the society, stakeholders and governnment hel ps
our organi zation in establishing a strong public inmage.

Provide the weblink of the institution

http://ww.iinchyderabad. com

8.Future Plans of Actions for Next Academic Year

The Future Plans of action sets out our anbition to have the best education and
training systemat IIMC It recognises that learning has a critical role in the
devel opnment, cohesion and Wl | bei ng of society. Education is at the heart of al
our anmbitions as a nation. No other area of Governnent activity has greater
capacity to change our country for the better. It supports the devel opnent of a
strong growi ng econony while sustaining a fair and conpassi onate society. The
following plans are to be inplenented in the forth comng years. ¢ Earnest
efforts are on to have tieups with nore nunmber of renowned institutions/
agenci es, organi zations and industries in the country to provide practi cal
experience to the students. « Certification Course/Val ue Added Course hel ps an
i ndi vidual to showcase his conpetency, commtnment for the profession, build
expertise in his professional subject area, and helps with job advancenent. It is
a designation earned by a person giving a kind of assurance to the conpany of his
conpetencies of performng a job. So we want to increase the Nunmber of
Certificate Courses and Val ue Added Courses. ¢ Choosing a career that nmatches
one’ s aptitude and personality that translates into professional success and
popul arity. The main aim of career counselling is to help students choose a field
that is in tune with their skills and their job expectations. Thus, with the help
of career counselling, npbst candidates end up choosing the right career, and
performtheir [evel best, which ultimtely hel ps them succeed. Thus, conducting
nor e nunber of Career Cuidance prograns for the benefit of students need to be
i mpl emented. ¢ Organi sing nore Social Responsible Activities in the canpus, so
that the students have a duty to act in the best interests of their environnent
and society as a whole. ¢« Oganising Programres for Supporting Staff in order to
i ncrease their workforce perception. ¢ Strengthening the Language Cl ub can take
many fornms and serve nmany purposes. ¢ Greening the canpus is all about sweeping
away wasteful inefficiencies and using conventional sources of energies for its
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dai |y power needs, correct disposal handling, purchase of environment friendly
supplies and effective recycling program Institute has to work out the tine
bound strategies to inplenent green canpus initiatives. ¢« Activities on

Intell ectual Property Rights (IPRs) : At the present stage it is inportant to
rai se awareness of the significance of IPRs comrercialization to the students as
one of the key trends, both to raise conpetitiveness of the goods of individual
producers and to enhance the growth of econony of the state as a whole. -
Providing Training for Conpetitive Exans ¢ Encouragi ng Faculty towards Research
I ncreased research activity |leads to higher rankings, in turn leading to nore
student applications. ¢ Industrial and Field visits: Wth an aimto go beyond
academ cs, industrial visit provides student a practical perspective on the world
of work. ¢« Making the entire canmpus | CT enabl ed.
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